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Technology leads to more productivity 
Employees who work in workplaces with technological integration are more productive at work, even motivated to do their job. They have more job satisfaction than those working in an analog business environment. Apart from attracting the best talents, technology can help employees to have a safe working environment and increases their motivation in the long run. 
It's a topic of controversy.
Technology is a topic of controversy, with some citing its positive and others' adverse effects on society. Its seen as positive in the sense that it changes the life cycle of individuals. It motivates people to do work, and even organizations tend to enhance their business operations and coordinate all branches using the same network. Technology impacts the performance of employees. They tend to accept to work in any environment or jobs related to technology. The help that technology offers to the lives of people is extraordinary. The increased use of technology in the workplace is a reason for fewer works in the companies and leads to redundancy of employees since automation means insignificance of human labor. However, as technology continues to create more jobs, the number of jobs created has outpaced the number of jobs lost. Therefore, proving to be an important development in the financial world. The impact of technology on unemployment is significant, and its application can lead to higher unemployment rates, mostly in developing countries. A lot of research exists on this issue. Despite people looking at technology as a reason for unemployment, people should also address the controversy in terms of how many areas of the job market are being automated through its substitution of human labor.  
According to Acemoglu & Restrepo (2018), the effects of technology on workers and work are two-way traffic and complicated. There is no homogeneity in technology. It should be thought in the dimensions of replacing and enabling technologies. They may either complement productivity and motivation or reduce the demand for workers, thus leading to unemployment. However, the essence of technological motivation surpasses the demerit of reducing the number of jobs through technology since the technology itself also creates job opportunities. Technology is positively linked with enthusiasm. It relates directly to workplace motivation since many people would like to work in workplaces with technology to advance their careers.
Technology contributes to job empowerment of employees. Access to information and education using topical technologies is one of the ways of empowering employees through technology. Information technology is an integral tool that collects, categorizes, and processes information and helps employees achieve better results at the workplace (Ajami & Arab-Chadegani, 2014). 
Thesis: The use of information technology in the workplace has a significant effect on employees' motivation.  
Utilizing technology in the workplace comes along with its benefits. It makes the employees unleash their full human resource capabilities. Also, technologies enable the advancement of employee development and training in the workplace. Through technologies, employees can work as a team and communicate effectively, thus leading to better results.
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